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WE WARMLY WELCOME YOU TO JOIN US IN SUNDAY WORSHIP AND TO 

TAKE PART IN OUR ACTIVITIES 

11am  

Morning worship, crèche, Sunday Club , 7Up Group 

6.30pm 

Evening Services resume on Sunday 18 August 

 

 

 

Services and Readings 

July  

07 

Morning Service conducted by 

Rev. John McPake   

 

14 

Morning Service conducted by 

Tony Foley 

 

21 

Time Out to Pray 

Luke 6: 12-16;  John 15: 1-8, 16 

 

28 

Prophet of Love 1 

Hosea 1: 1-2:1 

 

 

August 

04 

Prophet of Love 2: 

The Lovers and the Lover 

Hosea 2: 2-23 

 

11 

Prophet of Love 3 

The Reckless Love of God 

Hosea 3: 1- 4:19 

 

18 

Back to School Family Service 

T.B.C. 

 

25 

Prophet of Love 4 

God of restoration and revival 

Hosea 5: 1-6: 3 

Evening Services  

 July and August  

 

 

No Services in July and 4 & 11 August. 

 

Services will resume on Sunday 18 August .  
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A MESSAGE FROM THE MANSE  

God stories 

 

I listened to someone share recently about 

the first time he visited  his wife’s family in 

Brazil. They told him how they went to Brazil    

from Canada years before in response to a 

call from God to go there as missionaries. 

They arrived with no money, no contacts and                  

nowhere to stay. After praying they knocked on a door and were  

overjoyed to discover the family living in that house were Canadians 

who welcomed them in, helped them to become established and went 

on to be lifelong friends! The family proceeded to tell story after story 

of God’s remarkable works in their lives, what he refers to as ‘God 

stories’. A ‘God story’ is a story that you tell that would make no 

sense unless God is personally and powerfully involved within it. He 

left that day praying that God would fill his own life with ‘God                   

stories’. 

 

I pray that the Lord would fill your life and our church family with God 

stories! 

 

We had a special evening service at the end of June, celebrating God’s 

work among us and hearing first-hand accounts from members of the 

congregation. 

 

One person shared how they have brought God into their work by  

daily taking fifteen minutes after opening their emails to go and read 

the Bible and pray through the tasks of the day ahead. 

 

Another shared how on the very day that they were feeling most            

discouraged and despondent God showed them that He had been  

using them to do something very great in another person’s life. 

 

One of our counselling students shared how when she is counselling, 

she is conscious of God being in the room, gently prompting and 

leading. 

 

Finally, someone shared very openly about their own weakness and 

struggles and how God continues to show His Presence and provision 

in the midst of the trial. She quoted from, ‘Shattered: God’s view 

through life’s broken windows’ (Rachel and Tim Wright):  

 

“We live in a hurting world, yet we’re often led to paper over the 
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cracks; to present a life in which our struggles are hidden behind an 

illusion of what we’re told we should be. What if we said no? What if 

we dared to stop hiding? What if we had the courage to live broken?” 

In doing so, she revealed one of the secrets of having a life filled with 

God stories: being honest and open about our own weaknesses and 

bringing them to God who ‘meets all our needs according to His           

glorious riches in Christ Jesus’ (Philippians 4:19) 

 

The Apostle Paul had learnt this secret and as a result, his life was 

filled with God stories. 

 

“(God) said to me, "My grace is sufficient for you, for my power is 

made perfect in weakness." Therefore I will boast all the more gladly 

about my weaknesses, so that Christ's power may rest on me.             

(2 Corinthians 12:9) 

 

As we learn to drop the masks before God and one another in St    

Andrews Leckie, I believe that we will truly grow to be a place of             

restoration and a well of healing in the community. And our church 

will be filled with God stories that bring great hope and joy to a               

hurting and confused world. 

 

Malcolm 

  

   

 

 

 

     

NEWS OF THE PARISH 
 

 Funerals 
 

 29 April  

 Mr Walter SCOTT, 70 Whitehaugh Park, Peebles 

 

 15 May    

 Mrs Margaret HALL, 2/1 Dovecot Court, Peebles 

 

 26 June  

 Mrs Emily NAIRN, 23 Riverside House, Peebles  
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Alpha returns in  

September 2019 

Last year we had a 

very successful Alpha 

course using the new 

Alpha Film series 

which we’re going to 

use again this year. 
  

“Repackaged for today's          

audience, the Alpha Film 

Series is emotive, engaging 

and epic in scale and scope. 

Nicky Gumbel and the two  

presenters, Toby Flint and 

Gemma Hunt, will be walking 

us through the regular Alpha 

material in a way that 

everyone can relate to.  

 

The episodes will feature 

inspiring stories and 

interviews from all around 

the world, as well as visual 

illustrations and motion 

graphics” (http://

alphafilmseries.alpha.org).  

 

Who is it for? 

Alpha is a series of 

interactive sessions that 

freely explore the basics of 

the Christian faith. No 

pressure. No charge. 

If Christianity is new to you, 

or you have questions about 

your faith, or you just want 

to explore the meaning of 

life, then Alpha is for you! 

Perhaps you have a friend or 

member of your family that 

doesn’t normally come to 

church but might be 

interested in coming along 

with you to find out more. 

We’ll make invitations 

available soon. 

 

What is it? 

Each of the 10 weekly sessions 

begins at 7.00 pm with a meal – 

a chance to get to know others 

on the course. We then watch a 

DVD for about half an hour, 

looking at different aspects of 

the Christian faith – including, 

for example: ‘Who is Jesus?’, 

‘How can I have faith?” and ‘Why 

and how do we pray?’  Then 

there’s an opportunity for 

discussion in small groups.  

There's no obligation to say 

anything and there's nothing you 

can't say. It's an opportunity to 

hear from others and contribute 

your own perspective in an 

honest, friendly and open 

environment. 

 

When does it take place? 

We’re going to begin this year 

with a drink at Costa Coffee 

on Thursday 12 September at 

7.00pm, where we will have an 

introductory film.  
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Then come along to the 10-week 

evening Alpha course (7.00 pm 

to 9pm approx), which runs from  

19 September, 2019. 

 

If you are interested, want to find 

out more, or would like to help 

with the running of the course, 

please contact Andrew and Julie 

Knox  

   

andrew-w-knox@hotmail.com 

 

mailto:andrew-w-knox@hotmail.com
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I was able to watch a significant 

amount of the business from the 

recent General Assembly as it  

was streamed throughout the 

week.  Most of you reading this 

article will by now be aware of  

the importance of that week, 

which is commonly being                   

described as, “the most 

significant Assembly since the 

Union in 1929”.  John Dimmock, 

as one of this year’s 

Commissioners has written an 

article elsewhere in this magazine 

which provides his perspective on 

the week.   

 

There were many significant or 

even radical decisions made 

during the week but for me, one 

of the most encouraging and   

long overdue shifts, was to 

witness the acknowledgement 

that all decisions must be  

focused on God’s will for His 

church.  There is a real desire         

to pray for God’s guidance in 

everything we do and to seek 

God’s vision and purpose rather 

than our own. 

 

I have been praying along these  

lines for some time and many   

will know that I long to focus on 

Faith rather than Finance.  To  

hear these words from a rookie 

Treasurer might not sit 

comfortably with some, but I can 

assure everyone that I fully intend 

to be diligent in managing and 

stewarding our finances.  I make 

no apology however, in believing 

that everything we do should be 

done to glorify God our Father, 

whose provision is far greater 

than anything we can do by 

ourselves. 

 

With these thoughts in mind, I’d 

like to refer to the ‘Costa Coffee’ 

campaign at the start of last year, 

when I asked our membership to 

consider how much they spent 

weekly on coffee, newspapers, 

sweets, etc. and compare these 

figures with their sacrificial giving 

to God.  The response was very 

encouraging.  Similarly, in January 

this year, I circulated a leaflet 

entitled, “10 reasons why we 

should give generously” and our 

giving has shown a modest 

increase since then.   

 

We cannot afford to be 

complacent however, and I’d like 

Stewardship and  

Finance  
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to encourage everyone to review 

their giving on a regular basis.             

It’s wonderful to see so many            

giving by standing order now,        

as this helps maintain a                  

constant level of income across 

the year.  The downside,                 

however, is that once we set up 

standing orders, we tend to              

forget about them. My request 

this month, is for us all to                 

consider God’s immeasurable 

gifts to us and to simply ask            

ourselves, “could I give more?”; 

“could my £5 become £5.50?”; 

“would I really struggle to give 

£22 instead of £20?”   

 

Of course, I appreciate that many 

will be giving as much as they 

can, but in scripture we are     

asked to give a fitting share               

of our time and talents too.  We 

currently have an urgent need for 

volunteers to help our members 

who look after the garden borders 

in the church grounds.  Some of 

these people, while still fairly fit 

and willing, are moving into their 

senior years.  Wouldn’t it be          

wonderful if some younger folk 

could join them, learn from them, 

build relationships with them and 

be ready to fill their shoes when 

they decide to hang up their           

trowels?  Can you offer an hour or 

two every week or so?  

 

I appeal to you all to prayerfully 

consider these requests.  Thank 

you. 

 

    Yvonne Elliot 
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Building a 
place of 
Restoration

Members have regularly been informed about progress on our 

plans for developing our Church as a place for restoration.  At a 

recent Kirk Session Meeting Julian Pace presented the Restoration 

Committee’s proposals for taking this forward and this report has 

been extracted from the Session Minutes. 

 

Julian indicated how fortunate we were to have so many                        

enthusiastic comments given by the congregation to Gary                  

McFarlane during the recent congregational lunch and  the                        

significant number of suggestions from members of all ages.   

The slides referred to what would happen in a restoration place; 

what sort of things does that mean to the congregation; what sort 

of things does that mean to the elders.  Regarding funding, Julian 

explained that the vision fund was currently standing at around 

£34,000 and he referred to the Church of Scotland’s radical action 

plan and growth fund for the larger works.  Julian then went on to 

explain the recommendations and these were followed by a                  

detailed discussion, during which Julian answered questions                 

relating to (i) the Peebles Pageant Mural on the wall of the Bakehall; 

(ii) the role of Design to Succeed; and (iii) the anticipated costs and 

the timescales.   Suggestions were made about the importance of 

supporting young disabled people and linking in with Change 

Works in Peebles.  

 

David Brackenridge updated the Elders on the previous night’s                  

Presbytery meeting, where the draft Presbytery plan “direction of  

Building a 

Place of 

Restoration 
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travel” was presented.    

 

The Kirk Session then went on to discuss a lot of the detail involved in 

this project, with Julian answering questions in more detail. Julian was 

thanked for his informative presentation.  The recommendations            

together with decisions taken cover such things as:-  

 

 Employ Counselling Co-ordinator at 6 hours per week to 

monitor and control the initial Project 

 Offer Counselling from April 2020  

 Until main building work is completed buy a pop-up venue to 

use for such things as a Café, Small Events, Classes,                 

Workshops, etc. 

 Sensory Garden  

         (i)   Commission design and provide costs by end of December  

        (ii)  24-hour prayer venue with electronic pass (perhaps in                

                                            sensory garden) 

 

Decision  

The Kirk Session agreed to the above and other recommendations, 

noting that Gary Macfarlane from Design to Succeed will help us put 

together any grant applications for the initial design and grant                

scoping study by the end of August.     

 

Culture for Restoration   

The Kirk Session agreed with the importance of ensuring the culture 

of the church is consistent with our vision to be a place of restoration 

and that we would regularly revisit this at future meetings.  

 

It is not possible in this Report to provide all the details from the         

Session Meeting, but Julian, the Committee Members and any Elder 

can be approached to provide e members with further details. 

 

                                                             Bob Marshall 

 

T 
hank you to everyone who donated cakes, helped 

and came along to our  Coffee Morning on             

Saturday 30
th

 June to help raise funds for our                   

granddaughter, Scarlett. The total raised was £322 

which is a great amount for a simple coffee morning. 

                            Margaret & Jim Corrigan 
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SPECIAL GENERAL ASSEMBLY 

2019 SUPPLEMENT  

 Up to £25m to be spent on projects aimed at church growth, 

with particular emphasis on church planting  

 100 new worshipping communities to be established  

 Focus on engaging with people under 40  

 Cost of central administration to be cut by up to 30%: four 

councils to be merged into two  

 Number of Scottish presbyteries to be reduced from 43 to 

about 12, focused on supporting local congregations in their 

ministry and mission  

 Networks, hubs and other new local church structures to be de-

veloped  

 Kirk Sessions to be reduced in size and focused on ‘leadership 

and strategic decision-making’  

 Decision-making and resources to be devolved from the central 

administration to regional and local levels  

 No congregation to pay more to the centre after next year until 

new arrangements are agreed  

 Land and buildings plan to focus on ‘well equipped spaces in 

the right places’. Money from sale of redundant buildings to be 

shared between congregations  

 Improved training and support for all ministry and leadership 

roles  

 General Assembly to be made smaller  

 Encouragement of a season of ‘prayer and preparation’ across 

the Church from September to December 2019  
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The 2019 General Assembly of the Church of Scotland opened 

with a reminder from the Convener of the Council of Assembly 

that its decisions could ‘shape the future of the Church for years 

to come; and closed with the Lord High Commissioner, the Duke 

of Buccleuch, saying someone had described it as the most        

significant Assembly since the Union in 1920.   
 

Only time will tell whether either of those statements proves true, but 

what can be said is that the Assembly accepted three reports that    

between them have the potential to radically reshape the Church of 

Scotland, at every level from the local to the national and the General 

Assembly itself.  The overall thrust of the plans is devolution of                

decision-making and resources from the centre to reorganised and            

re-energised regional and local structures, with an emphasis on 

equipping churches for mission in their local context. 

 

RADICAL ACTION PLAN  

The Radical Action Plan was drawn up by the Council of Assembly in 

response to the General Assembly of 2018.  It includes:  

 An investment of £20-25m over seven years in a ‘Growth Fund’, 

supporting projects which will ‘encourage greater faith-sharing, 

innovation and creativity at local and regional levels’.  Paid for 

from reserves, it will continue and expand the work of the Go 

For It Fund, with a particular focus on plans to reach young  

people and families, on work in Priority Areas, and on church 

planting (the Plan envisages 100 new worshipping                            

communities). 

 A reduction in the number of presbyteries in Scotland to around 

12 (from the current 43, not including the English and overseas 

presbyteries).  The plan is that the new bodies will be better 

able to fulfil the formal functions of presbyteries than the               

current small ones, but also to ‘provide leadership and focus 

alongside practical support for local congregations, freeing 

them for mission and ministry’.  The process is expected to be 

complete by 2025, but several  of the Presbyteries have already 

started negotiations. 

 A review of the size and role of Kirk Sessions, with the hope 

that smaller Sessions will reduce the length of time spent in 

meetings and promote, ’a meeting dynamic more suited to   

leadership and strategic decision-making’, and ’a clearer                

understanding of trustee responsibility’ (the Assembly agreed 

new rules allowing elders to be appointed to membership of 

Kirk Sessions for a fixed period, instead of for life).  

 A deliberate focus on engaging with young people, ’through 



 

13 

 innovation and experimentation.’. 

  New networks, hub ministries and other forms of local church 

 structure will be developed, building on existing work in               

 Pioneer Ministries.  This is a response to problems                     

 sustaining smaller congregations and the shortage of          

 ministers, but will also allow churches the flexibility to  ’explore 

and expand their horizons in a mission-based  context’, in ways 

that best respond to their local  circumstances. 

  Increased co-operation with other denominations and                      

 organisations, helping the Church maintain its commitment to  a 

presence in every part of Scotland. 

  A flexible training and support programme for all ministerial 

 and leadership roles, paid or voluntary, in the Church.  Minis

 ters are to be trained to support and help members and elders 

 ’identify, release, and develop their gifts’. 

  The Action Plan also calls for a ’season of prayer and                   

 preparation’ across the Church from September to December 

 this year.  The report states that the plan ’should be thought  of, 

first and foremost, as an act of faith … we are a people of  faith, 

rooted in prayer’. 

 

Another section of the plan proposed a reconfiguration of ministries 

and mission contributions (the money paid by local churches to the 

centre), but this was replaced at the Assembly by one instructing that 

no church should have its contributions increased after next year (for 

which budgets are already set) until alternative arrangements have 

been agreed. 

 

Introducing the plan, Council of Assembly convener Dr Sally Bonnar 

told the Assembly: “We need to think about how we can bring the 

message of the Gospels effectively to the generation in which we live, 

and what shape the church should take in order to do this.”  

 

STRUCTUAL REFORM 

The Special Commission on Structural Reform, convened by the Rev 

Professor David Fergusson, was established last autumn, to suggest 

ways in which the central structures of the Church could better fulfil 

their legal duties, support the local churches and become more       

financially sustainable.  

The proposals included:  

 The setting up of a new body of trustees, replacing the Coun cil of 

Assembly, with responsibility for overseeing the work of  the cen tral 

charity and its finances, and ensuring all parts of the organisation are 
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working in accordance with the strategic priorities of the Church.  

 A reduction in the cost of the central organisation of about  20-30% 

over the next 1-2 years.  

 The merging of four Councils into two, with the Ministries  and 

Mission and Discipleship Councils combined into one  ‘inward -

facing’ body, while the World Mission and Church  and Society 

Councils will merge into an ‘outward-facing’  group. This is expected 

to take effect on January 1 2020.  

  Discussions on how CrossReach (the Church’s Social Care 

 operation) can become a more financially viable                           

 organisation.  

  The appointment of a new Chief Officer.  

  The establishment of a new research facility ‘to inform the 

 development of policy across the Church’.  

 

Professor Fergusson told the Assembly that the changes were 

necessary to create ‘organisational structures capable of responding 

with sufficient speed and flexibility to the enormous challenges we 

face’ – declining membership and income, a shortage of ministers, 

and an operating deficit of £4.5m this year.  

He emphasised that not all the savings would come from staff costs, 

but he did note that staffing levels have ‘risen steadily in recent 

years’, even while Church membership has fallen 

While detailed discussion took place on the make-up and 

constitution of the new trustees body, and its relationship with 

existing structures, the reforms as a whole were overwhelmingly 

approved.  Later in the week there was some dismay about there 

being only three women among the 12 new Trustees, but a motion 

urging that the Trustee body should have an equal  gender split 

from next year was narrowly defeated.  The Trustees take legal 

responsibility for the  charity from June 1, and meet for the first 

time on June 3.   

 

‘WELL EQUIPPED SPACES IN THE RIGHT PLACES’ 

The final part of the reform jigsaw was the General Trustees ‘report 

on the Church’s land and buildings. 

Introducing a consultation on the Trustees’ ‘Well Equipped Spaces in 

the Right Places’ strategy, which will be finalised next year.  

Chairman, Raymond Young told the Assembly it was time for the 

Church to ’get real’.  “There are some very good spaces in the 

Church, but we have too many, and many are not fit for purpose.  

Neither is the Church a building preservation organisation. 

“Church buildings should be managed. Changed and developed in 

such a way that they are not a distraction from the call  ‘follow me’.   
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“Church buildings should be managed, changed and developed in 

such a way that they are not a distraction from the call ’follow me’.  

 

“For years the Assembly has nodded in sympathy when my                          

predecessors have said that we must reduce the size of this estate, yet 

at the start of this year Presbyteries have said 86 per cent of these 

church buildings are expected to remain in use beyond the life of the 

Presbytery Plan. Only six per cent are expected to go.  Really” 

He said that progress in the Presbyteries of Shetland and St. Andrews, 

and new churches including St. Rollox in Glasgow, showed what could 

be achieved.  A church plant on a new housing estate in Perth might 

not have a traditional building.  There was also need to develop             

partnerships to support buildings which are not just church but           

community assets. 

Mr. Young concluded “We need to be fleeter of foot, not encumbered 

with buildings that take up energy that should be used for worship 

and mission”. 

 

Separately, the future of the Church of Scotland’s administrative      

offices in Edinburgh is still being discussed, with options of basic   

repair and refurbishment, a major reconfiguration which would allow 

staff to be concentrated across two floors and the rest of the building 

to be leased out, or simply selling and moving out.  As the future 

staffing requirements at the centre are uncertain due to the other           

ongoing reforms, the Council of Assembly reported this year that it 

was ’not appropriate … to reach a definitive position at this stage’. 

 

OTHER REFORMS   

The demand for radical reform also pervaded other debates during 

the week:  

 The Ministries Council will consider building into new vacancy 

rules a principle that, in future, no minister should be called on 

unrestricted tenure.  

 The Assembly Arrangements Committee said its successor body, 

the Assembly Business Committee, would look at reducing the 

number of commissioners to future Assemblies.  Convener, the 

Rev Fiona Smith, said it was not just about cutting costs but 

making the Assembly more fit for purpose.  

 A special commission is to be formed to explore the                           

effectiveness of the Church’s  Presbyterian form of government. 

 A working group is to be formed to ‘develop proposals … for 

ordination to a form of Word and Sacrament shaped by the    

context of the emerging Church’. 

 

At the end of the week the Moderator, the Rt Rev Colin Sinclair, urged   
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Commissioners to ‘work tirelessly’ to make the reforms agreed during 

the week a reality.  He cautioned that ‘deciding the change is not the 

same as making the change’, and warned that the changes will be 

painful. 

 

“We need Commissioners of the General  Assembly, as we go back to 

the parishes to be advocates and change makers.  We need to be    

willing to make the sacrifices ourselves to set an example.” 

And he warned that all the changes agreed will not bring about the 

revival of the church without people responding to Jesus’ call ’follow 

me’, which had been the Assembly’s theme.  

Reuben,  Struan, Caleb and Roddy manning  

their Lemonade Stall outside the church. 

On Saturday 29 June and again after the morning Service on Sunday 

30 June, these enterprising youngsters from our Congregation raised  

£200 for the International Justice Mission by selling their delicious 

homemade lemonade.   

 

The money will be personally handed over by Roddy to a                          

representative from I.J.M. later in July. 

 

WELL DONE BOYS!!  
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W 
hen I was first asked 

by Malcom to attend 

the General Assembly 

as a Commissioner 

this year, the thought that first 

came to mind was that it may            

be interesting but not overly 

relevant. However, the more I 

investigated what was required 

with comments that “this would 

be the most significant General 

Assembly for 90 years”, my 

expectation soon changed. 

 

After the formalities of the first 

day and the sharing Communion 

on Monday, the feeling inside 

the Assembly was one of 

determination to pass the        

radical changes needed to           

make the Church of Scotland          

fit for the twenty first century.         

It is fair to say that there was a 

buzz in the air the first couple  

of days as everyone in the room 

realised the significance of their 

actions. The whole Assembly 

appeared to be in one mind as 

the reports were approved with 

only minor changes as required.  

 

The new Moderator Colin Sinclair 

proved a wise choice with his 

pragmatic but caring approach 

to keep the business moving. 

 

With the key business 

completed, the Assembly 

appeared to lose its momentum 

somewhat. This is probably to           

be expected with such a diverse 

group but disappointing none 

the less. At times there appeared 

to be more of a focus on 

“society/people pleasing” and 

financial concerns than seeking 

God’s will and pushing for 

growth. This was perhaps 

illustrated best with the 

discussion on climate change. 

The Assembly was very much in 

agreement in recognising our 

responsibility to the environment 

and agreed seven practical ways 

that congregations and the 

church as a whole can help. This 

was completely overshadowed 

by a heated debate on if the 

church should invest in 

companies that are linked to 

fossil fuels. The Assembly was 

presented with the argument 

that it would be more beneficial 

to the environment to keep 

General Assembly 2019 - A Radical Plan 

John Dimmock, our Data                            

Administrator and also one of our 

elders shares his perspective of           

being a Commissioner at the                 

recent General Assembly  
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engaging with the companies 

although it may “look better” to 

withdraw its holdings. Following  

a narrow vote to retain the status 

quo (that I personally was equally 

divided in the best way forward),  

a small immature minority 

appeared to spoil what could  

have been a positive opportunity. 

Indeed, even the CoS website 

appeared to be more focused on 

publishing this disagreement 

instead of the practical steps   

each congregation can make in 

reducing our reliance on single 

use plastics and greenhouse     

gas emissions. 

 

As a side note our own Kirk 

Session have also been radically 

and positively pushing forward. 

Do read Bob’s Psalm article on  

the presentation that Julian gave 

to the Session, where all the 

proposals were agreed. There is 

no denying this will be radical, 

but I would argue equally 

important for our growth as a 

church under God’s direction.  

One of the seven 

recommendations from the 

Assembly was for every church           

to become an “eco-congregation”, 

this was also agreed by the 

Session and our application has 

just been approved at the time 

this is being printed.  This is not 

something that is just decided by 

the Session and forgotten about, I 

hope it will help us all to think 

about what we can practically do 

to help God’s creation. 

Taking a more general overview, I 

think the General Assembly 2019 

was very much a force for good. I 

will spare you from going through 

the details (as most are included 

in the following report anyway). 

But I think the central 

organisation will be better placed 

going forward being less bloated 

by committees. I also think we 

can learn a lot at the local church 

level. There was a lot made of our 

need to encourage the under 40’s 

sometimes even when we need to 

change what has “Aye been”, 

although it did make me feel a 

little old being the higher side of 

the divide. There was also much 

talk away from the main hall that 

the only way the Church of 

Scotland will survive the coming 

years is to change our                    

decision-making focus from 

purely finance to prayer and 

seeking God’s vision. We have a 

choice; do we seek God in how  

we can grow as a Church or do we 

just sit in the church on a Sunday 

morning hording our money!             

Why just leave radical plans to the 

General Assembly? Why can’t we 

all be radical? Why not start by 

praying “Who do I invite to Alpha 

this September?”. 

 



 

19 

 

S 
AFEGUARDING: 

To comply with The Church of                

Scotland safeguarding services             

guidelines, only PVG (Protection 

of  Vulnerable Groups)                  

Volunteers shall be able to      

support church activity groups.  

This means that we can no               

longer use non PVG’d volunteers to assist alongside a PVG’d               

volunteer. If you have helped out before, but do not yet have a PVG 

certificate, your assistance will be put on hold, to allow you to               

discuss and get support from your activity leader in the first instance. 

Your activity leader shall guide you to complete an application pack 

which is available from the church office or myself. Also, if you have a 

PVG certificate from another organisation or work role, you are still 

required to have a Church of Scotland PVG before your volunteering 

can commence. On average, once you have completed your                       

application form and I have signed it off and sent it away for                       

processing, it could take around 6 weeks before you receive your        

confirmation. Only then can you carry out volunteering work in the 

church around children and adults. 

 

The Church of Scotland safeguarding services will be facilitating  

MANDATORY 2 hour training sessions, (you are correct in thinking 

that they are not optional), as a record of attendance which will be 

submitted annually to the Presbytery. These training events will be  

set up throughout the autumn and I will keep you updated as these 

dates become available to me.  

Thanks for your cooperation.  

    Malcolm Lumsden 

     Safeguarding coordinator. 

OUR MISSION STATEMENT 

‘To be a Christ-centred church based on prayer and the word of God 

which, relying on the guidance of the Holy Spirit, is  

a welcoming, caring fellowship committed to meaningful  

worship, teaching and active outreach  
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Pastoral Care 

By the time you read this article you will 

possibly already know that Anne Carruthers 

has stepped down as leader for the Social 

aspect of our church life. Anne has for many 

years ensured that we all have plenty to eat 

and drink at those times when we come 

together as a church family such as after 

church tea/coffee, Easter breakfast and 

many more. As a church we are all grateful 

to Anne for her enthusiasm and commitment to ensuring that we 

are all well “watered and fed”. 

 

Anne we all wish you a “happy retirement” and look forward to 

chatting with you on the other side of the kitchen hatch! 

 

On June 9th following worship, the church was turned into a 

“restaurant”! -  Slow cookers containing delicious food were plugged 

in to keep warm during worship, then afterwards willing volunteers 

set out tables and chairs whilst others appeared from the kitchen 

with plates, cutlery, bread, salad and  baked potatoes - And the 

banquet began after Roddy and Struan said their Superman Grace!  

The meal was completed with tea/coffee/juice and cakes. 

It was good to hear the chatter from old, young and all ages                   

in-between. 

 

Once we had eaten and it was time to clear up, again willing helpers 

were on hand to restore the church and kitchen to tranquility. 

I personally felt that God’s Spirit was with us on that day - 

encouraging us to move forward with our vision for restoration. 

Thank you to all who helped in any way, it is in working together 

that we begin to know each other better and become more like a 

family. 

 

During last year you will have received a letter from St Andrews 

Leckie Church which notified you of the information which the 

Church keeps about you - address, etc,. This was required as part of 

our necessary compliance with the General Data Protection 

Regulations.   

 

That letter also advised that St Andrews Leckie Church would be in 

further contact with you to discuss, review and improve where 

necessary the ways in which we support each other.  
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This process has taken a little longer than anticipated. However, we 

are now ready to move this forward and from July onwards you will 

be contacted either personally or by phone.  

 

Pastoral care is all about relationships and the aim of this contact 

with you is to encourage this relationship - for the church to know 

you better, so that we know your needs and hopes and also for you 

to know our church better.  

 

This contacting process may take some time; however the aim is that 

we can make contact with you within the next two to three months. 

Your support of this review would be appreciated as it will be helpful 

in allowing us develop a better approach to pastoral care work in our 

Church. 

 

                                                                        God Bless 

                                                                       Pam Yuill 

120 of our Congregation enjoying the Slow Cooker lunch on 9 June.  
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   Thursday 25 April 

Around this time of year we 

meet in the Church for a            

service of worship and praise 

and this year our Service was 

lead by Miller Milloy, with            

Margaret Wilson and Yvonne 

Elliot leading the music.  One 

of our members, Margaret 

Ramsay, read the Bible passage 

from 2
nd

 Corinthians Chapter 4 

verse 7  through to Chapter 5 

verse 5.  Miller reminded us that 

‘though outwardly we are 

wasting away, yet inwardly we 

are being renewed day by day’ 

and we can still contribute to our 

Church and society and can still 

be leaders in God’s work! 

 

After the Service we moved to 

the tables set round the Church 

for tea and goodies – creamed 

strawberry scones, cakes and 

other sweet items, and before  

we left, Beryl presented Pam  

with a gift from the Helpers           

expressing their gratitude for           

all the time and energy she              

has given to the set-up and               

organising the Group.   

 

Thursday 9 May  
 

Another trip down memory lane 

recalling our early years when we 

attended ‘The Band of Hope’ 

meetings for children, were given 

lantern lectures and flannel 

graphs illustrating bible stories 

and sang Gospel choruses with 

actions.  Jim Wallace and Warner 

Hardie joined us to keep us in 

tune (Jim) and demonstrate bible 

stories using a flannel graph 

(Warner).  The members went 

easily back into their childhood, 

enthusiastically joined in the 

singing and all the actions, 

remembering their early years 

when they first learnt about 

Jesus! 

Over our tea and biscuits there 

was the usual extended time of 

sharing , with the Helpers 

moving around and joining in . 

 

Thursday 13 June 

The Bible reading today was 

Psalm 100 and the theme of the 

opening devotion was 

thanksgiving. We gave thanks for 

the fellowship we have here at 

our Thursday Fellowship and the 

previous Sunday’s events in the 

Church, when many children and 

young people took part in the 

Prizegiving Service, followed by a 

very large attendance of 

members and families of all ages 

who shared in the ‘Slow Cooker 

Lunch’.  Members were asked to 

pass on any thoughts on whether 

there were other ways, we as a 

Congregation, could provide 

further support for older people 

in the community.  

 



 

23 

Our speaker today was John 

Bintliff, a member of our 

Congregation.  John gave a 

presentation on Greece and how 

the country had developed over 

many thousands of years.  He 

brought us from 6000 bc to 500 

ad and his knowledge and passion 

for the subject was obvious.  We 

all appreciated, through his 

illustrations, how this information 

had been gathered and collated, 

although we may not have fully 

understood all of the detail! 

 

However, the response from the 

helpers and the members 

afterwards, as we had our tea and 

biscuits, showed how much the 

talk was appreciated.  

 

Thursday 27 June.  

For our last meeting before 

breaking up for the summer we 

had a special time sharing 

afternoon tea together.  We had 

sausage rolls and a big selection 

of lovely cakes piled high on 

loaded cake stands! 

 

 

Una had been asked to choose as 

the subject for the opening 

devotion ‘Noah found Grace in the 

eyes of the Lord’ on the basis that 

her talk would be followed by a 

song telling the same story, sung 

by Tennessee Ernie Ford - a song 

and a singer she had never heard 

of!!  Her talk was well received as 

was the song, which had been 

taken from ‘Bob’s Old Songs’ 

Playlist.  We may dig into that 

Playlist again!  Iain also related 

the monologue of Stanley 

Holloway, ‘Albert and the Lion’, 

which was familiar to a lot of the 

members. 

 

This has been a season of 
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excellent meetings with                  

opportunities for members to 

share time and conversations  

with friends and meeting new 

people.  We are grateful to the 

many helpers who come each 

week to pick up members by car, 

to others who organise the              

catering and all who sit with,             

listen to and help the members.   

This Fellowship was set up by the 

Pastoral Care Team and serves 

people in the community and the 

Church who appreciate the             

opportunity to come together in 

this environment. Pam Yuill who 

was instrumental  in setting up 

the group joined us today as did 

Malcolm, our Minister.  Our             

membership h as steadily grown 

over the last term and now           

stands at 24.  

 

Bob Marshall  

Lyne & Manor 

 

 

Service at 

St. Gordian’s Cross 

Sunday 21 July 

 

 

Please join us for the Service at  

St. Gordian’s Cross at 2.30pm  

    ADVANCE WARNING 

This year’s Wayside Market will be on Saturday 31 August  

(not the Saturday after the Peebles Show, which is the norm). 

Keep an eye out for further information   

 

   

It is always an (enjoyable) experience, come rain or shine.   Help is 

usually available to get you up to the cross if necessary.  Bring 

deck chairs, or blankets etc to sit on  and join in the fresh air                

worship, surrounded by the hills.   

 All members of the family, big and small, are welcome and  friends 

from farther afield as well.  Afterwards you are  

 welcome to stay for a picnic.  So please come! 
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Just Ride:  Cycle Scotland’s Hebridean Way :  

IJM invites you to take part in #JustRide19 along Scotland’s    

Hebridean Way – a remote and spectacular route to the                    

north-western tip of the British Isles. The route passes through 

10 islands linked by a combination of causeways and ferries, 

over rugged hills and along the wild Atlantic coastline. 

13 - 17 September 2019 

Itinerary: 

  13
th 

- meet in Edinburgh and travel to Isle of Barra 

  14
th

 (stage 1) - Vatersay to North Uist (58 miles). 

  15
th

 (stage 2) - North Uist to Tarbet (65 miles). 

  16
th

 (stage 3) - Tarbert to The Butt of Lewis (62 miles) &            

 Celebration Event. 

  17
th

 – Travel back to Edinburgh. 

Estimated Cost: £300 including all travel, accommodation and 

food. Cost subject to participant numbers. 

Fundraising target: £1,000 per participant 

Register on IJM’s website or contact scotland@ijmuk.org /      

0131 322 1905 

Two fund-raising challenges 

that The International              

Justice Mission is running 

later this year and in 2020   

 Details of Climb  

Kilimanjaro on 

 the  next page  

mailto:scotland@ijmuk.org
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Climb Kilimanjaro 

Take on the challenge of a lifetime, and climb the world’s highest 

free-standing mountain, Mount Kilimanjaro, in order to bring             

freedom! 

 

Itinerary 

You will fly to Nairobi, Kenya, where you will spend a day with IJM’s 

Kenyan team, connecting deeply with the work of justice and                

freedom.  Full of inspiration about the work of justice, we will then 

overland to Ausha, in order to undertake a six day climb of Mount 

Kilimanjaro, via nd Rongai Route.  This trip is being run in                        

collaboration with our partners at RightFoot Adventure. 

26 January  - 4 February 2020  

Cost:  £3,000 inclusive of all flights, accommodation, meals,                       

transportation and ‘the climb’. 

Fundraising Target :  £3000 

per person 

Register with Right Foot 

 on I J M’s website. 

 

 

 

 

 

 

 

 A new walking group doing shorter, easier walks than the 

main Walking Group will be starting in September. If you are 

interested, please contact me by the end of August. 

 

Helen Fox   

foxhelenm@googlemail.com 

mailto:foxhelenm@googlemail.com
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Your guide to what’s happening at the 

church over the next two months. 

Opportunities for fellowship and prayer 

House Groups 

Small groups that meet every 

fortnight in someone’s home, for 

fellowship, prayer and Bible study on 

the themes that have been explored 

through Sunday morning worship.  

Please contact the church office for 

further details. 

 

Prayer Time  

Wednesdays 8-10am in the church.  

The church is open for silent prayer 

and then at 9.40am there is a time of 

joint open prayer.  

 

Prayer for Revival 

Thursday mornings  

7-8am in the vestry 

 

Healing Prayer 

No meetings in July/August 

 

 

Parents and Toddlers Groups 

Closed during the school holidays 

Thursday Group start 22 August 

Wednesday Group start  28 August 

 

 

 

 

 

Fridays Tiny Toes (for under 1s) 

Meet throughout the year  

10-11.30am. 

Meet in the Church Hall 

 

Men’s Fellowship 

 Contact the Church Office  

for more information. 

 

S.A.L.T. Friendship Group 

(formerly Senior Fellowship) 

Meet in the Church Hall 

New Programme starts in September 

 

Women’s Group  

New programme starts on Tuesday 

17 September  

 

 

Activities for families and  

young people. There is a full 

programme for children  

and teenagers. 

Contact  John Allan  

john@standrewsleckie.co.uk 

Further information from the church office  

(01721 723121)/office@standrewsleckie.co.uk 
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Door and collection duties 

 (Subject to change) 

July                                                                                                                                                                                                      Welcomer 

Jacqueline Powell                                                Cath Beaumont 

Mairi Tulloch 

Carrie Duthie 

Beryl Schaedler                                                      

                                  Sunday Duty Officer: 

John Elliot 

August                                           Welcomer   

David Brackenridge                                             Fiona Lumb 

Anne Carruthers   

Malcolm Lumsden 

Grahame Henderson           

                         Sunday Duty Officer:  

To be confirmed 

Drivers’ rota 

 (Subject to change) 

July   

07       David Brackenridge    David Brown         Greta Cameron 

14        Elizabeth Bintliff         Iain Coates           John Napier      

21       Colin Mackay               David McKean      Nancy Forsyth 

28       Douglas Coltman        Alan Herd             Mairi Tulloch 

         

August   

04      David Brackenridge         David Brown        Greta Cameron 

11      Elizabeth Bintliff              Iain Coates           John  Napier 

18      Colin Mackay                    David McKean     Nancy Forsyth  

25      Douglas Coltman             Alan Herd            Mairi Tulloch 
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Flowers 

07 Elizabeth Herd Donor/Arranger  

 Grace Buchan Distributor 

   

14 Lorna Geddes Donor 

 Nancy Forsyth   Arranger 

 Catherine Walkinshaw  Distributor 

   

21 Nancy McKenna Donor 

 Nancy Gray Arranger 

 Sheila Potter Distributor 

   

28 Flower Fund  Donor 

 Sheila Potter Arranger 

 Alice Eunson Distributor 

   

   

   

   

http://www.google.co.uk/imgres?imgurl=http://www.labelsxpress.com/img/products/1364068463_MONTH-JulyPink1.5diametercircle_july.jpg&imgrefurl=http://www.labelsxpress.com/p301_month--july-pink-1.5-diameter-circle.html&h=721&w=750&tbnid=AVdjOI0A9SkbRM:&zoom
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Flowers 

04 Robert Luke Donor  

 Nancy Forsyth Arranger 

 Wilma Barrett Distributor 

   

11 Sheila Paul Donor/Arranger 

 Kathleen Alexander Distributor 

   

18 Harriet Cullen/Jean Thomson Donor/Arrangers 

 Rosemary Napier Distributor  

  

25 Elizabeth Herd Donor/Arranger 

 Nancy Forsyth Distributor 
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The deadline for items intended for  

Psalm 418 is Sunday August 18      

(September/October issue)  

All items for inclusion should be submitted to the  

church office by that date. 

 

Hosea 6: vs 1-2 

‘Come , let us return to the Lord. 

He has torn us to pieces but he will heal us; 

he has injured us but he will bind up our wounds. 

After two days he will revive us, 

on the third day he will restore us; 

that we may live in his presence’ 

 (New International Version) 

CONTACTING THE CHURCH OFFICE  

email: office@standrewsleckie.co.uk 

Tel: 01721 723121 

All correspondence relating to church matters should be sent 

to the Church, Eastgate, Peebles EH45 8AD  

Did you know, you can help the environment and view 

PSALM online? Simply go to: 

https://standrewsleckie.co.uk/psalm 

(Please let the Church Office know) 
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The Minister  

Rev Malcolm Jefferson   

 minister@standrewsleckie.co.uk   

725148 

 

Session Clerk  

Kathleen Mason   

 kathleen@standrewsleckie.co.uk   

721999 

 

   Treasurer    

    Yvonne Elliot   

 treasurer@standrewsleckie.co.uk   

 721984 

 

Offerings and Gift Aid Co-ordinator 

 Bob Marshall  -   

bob@standrewsleckie.co.uk   

 722806 

 

  Church Administrator   

Heather Collin   

 office@standrewsleckie.co.uk   

723121 (Office)  

 

 Data Administrator   

John Dimmock   

 johnd@standrewsleckie.co.uk   

 723121 (Office)  

 

   Prayer Promoter    

Carrie Duthie - carrie@standrewsleckie.co.uk    

724847 

 

Safeguarding Co-ordinator  

Malcolm Lumsden  -   safeguarding@standrewsleckie.co.uk 

 723185 

     

                                               Youth Worker   

 John Allan  - john@standrewsleckie.co.uk  -  

 

   Church Officer    

Vince Massie  

  721660 

   Your elder is: 


